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APPLICATION FORM
IN CONFIDENCE


Please note that only the information given in this application form will be considered in determining whether or not you will be called for interview. 

	1  JOB DETAILS
 
Post applied for: 
 
This post is exempt under the Rehabilitation of Offenders Act Exemption Orders (1975) and is subject to PVG 


	2  PERSONAL DETAILS

Surname:                                                                   First name:


	Address


Postcode
	Telephone
Home

Work
May we contact you there?  YES/NO

Email 


	Do you have the right to work in the UK?  YES/NO
If no, please provide details.



	Accessibility and Adjustments
Do you require any adjustments to support you through the recruitment process?
YES/NO
If yes, please provide details:
Any information provided will be used only to support you through the recruitment process and will not affect your application.




	If appointed, when could you take up the position?


If you are currently employed, what notice period are you required to give?



	Have you had any previous contact, or do you have any current contact with the YMCA?   YES/NO
If yes, please give details




	Do you hold a current UK driving licence?  YES/NO
(This is not essential for the role, but may support travel across Edinburgh where required.)



	3  EDUCATION, TRAINING AND DEVELOPMENT

Please list your academic and relevant qualifications, and dates passed

Qualifications                                                                                  Date (month/year)










	Please describe other relevant learning opportunities, e.g. training courses

Learning Opportunity                                                                        Date (month/year)










	4  PRESENT OR LAST EMPLOYER

Employer’s name and address


Post Held


Date commenced (and left, if appropriate)


Please give a brief description of your duties and responsibilities















	5  PREVIOUS EMPLOYMENT AND EXPERIENCE

Please provide details of your previous paid employment, starting with the most recent. For each role, include dates of employment, employer and a brief description of your duties. You may also include relevant voluntary roles.

Dates                             Employer                             Duties undertaken
(month/year, from-to)











(continue on additional sheet if necessary)

	Please provide details of any additional relevant experience, skills or knowledge not covered above, including experience gained through education, community involvement or lived experience.











	6  REFERENCES

Please give the name and address of two referees, one of whom should be your current or most recent employer who can comment on your suitability for this position.  If you were known by a different name, please also state this.  No reference will be sought without your consent

	Referee 1

Name

Position

Address


Postcode

Telephone No

In what capacity does this person know you?



	Referee 2

Name

Position

Address


Postcode

Telephone No

In what capacity does this person know you?


	7 SUPPORTING STATEMENT
Please use this section to address these four areas, giving brief examples where possible:
1. Supporting young people: Building trusting relationships and involving young people in decisions about their support.
2. Supporting volunteers or others: Supporting, guiding or coordinating volunteers, staff, peer mentors or other groups.
3. Organising and communicating: Managing your workload, keeping accurate records and working positively with others.
4. Your interest and approach: Why this role interests you and what you would bring to our inclusive, participatory and relationship-based approach.
You do not need to address every point in the person specification separately. We welcome transferable experience from paid work, volunteering or other settings.
Please use no more than 800 words overall. Headings and bullet points are welcome; you do not need to give equal space to each area. Avoid identifying children, young people or families in your examples.


































































	8 DECLARATION
I declare that the information I have given on this form is correct and complete.  False or misleading statements may be sufficient grounds for cancelling any agreement made, or offer of employment


	SIGNED
(Please use first name initial only)
DATE
	
	

	
	

	

	
	

	


Equal Opportunities Monitoring
An equal opportunities monitoring form is included as part of the application pack. Completion is voluntary and the information is used for monitoring purposes only. It is kept separate from your application and will not be shared with the recruitment panel.
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